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Working hours and workloads have not improved among hospital physicians. In addition to patient care, hos-
pital physicians are expected to perform education, research, and administrative tasks. To improve these condi-
tions, it is important to understand the reasonable allocation of tasks for each physician. We distributed a check-
list designed to self-assess the workload of each duty to 201 hospital physicians. One hundred and eighty-six phy-
sicians responded (83.6%). More than half of all the physicians who responded indicated that their direct patient
care workload was moderate. However, many younger physicians thought that their indirect patient care work-
load was heavy. More than half of the physicians in their twenties, along with 70% in their thirties and 80% in
their forties, responded that their research workload was light. More than 60% of all the physicians responded
that their indirect patient care workload needed to be adjusted. Many of the physicians thought that they should
manage their self-development and research workloads, and the hospital should be responsible for easing their
patient care and administrative workloads. Hospital physicians’ perceptions of the workload of each duty differed
by age. Each physician’s request should be reflected in the discussion of the improvement of working conditions.
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sixties  5  3
years of experience
＜5 years 51 30
5 to 9 years 38 23
10 to 14 years 21 13
15 to 19 years 15  9
20 to 24 years 18 11
25 to 29 years 14  8
position professor  7  4
associate professor 17 10
lecturer 12  7
assistant professor 56 33
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